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Inquiry Lawful Unlawful 

 

Disabil-

ity 

 

Inquiries necessary to 

determine applicant’s 

ability to substantial-

ly perform a specific 

job without signifi-

cant hazard. 

A. Any inquiry into 

past or current 

medical condi-

tions. 

B. Any inquiry into 

Workers’ Com-

pensation or 

similar claims. 

 

Work  

Sched-

ules 

 

Inquiry into the job 

applicant’s willing-

ness to work a re-

quired schedule. 

Any inquiry into the 

job applicant’s will-

ingness to work any 

particular religious 

holidays. 

 

Refer-

ences 

 

General, personal and 

work references 

which do not reveal 

the race, color, reli-

gion, sex, national 

origin, disability, 

ancestry or age of the 

applicant. 

Request references 

specifically from 

clergymen or any 

other persons that 

might refle.43 Tm

[(m)7(i)B(ilit)-7(y)6(,)-2( )] TJ

ETtS349.8Trl andght r7>99 505( )-47D
1 0 0 1 6(s)3400 0 1 6(s)364.8 x(R)

[(g)6(io)-4(n
ET

)-1
[(Sche)6(h)6(t r)-5(7>99 505 0 1 64.8 305 0 1 64.8 305 0 1 64.8 305 0)349.8ETtS349.8Trl andgh.e 6(s)refle.43 Tm

[(m)7Tymecheht r7>99 505t728 any 

 



 

It is illegal for employers, labor unions or em-

ployment agencies to discriminate against per-

sons because of their race, color, religion, sex, 

national origin, disability, age, military status 

or ancestry.  Under the Law, employers are 

prohibited from eliciting information from ap-

plicants, prior to employment, which would 

indicate the applicant’s race, color, religion, 

sex, national origin, disability, age, military sta-

tus or  ancestry unless the employer is required 

to elicit such information pursuant to a bona 

fide Affirmative Action program or under order 

from a state, federal or local FEP agency. 
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