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10.6 FAMILY AND MEDICAL LEAVE 

In accor d anc e with fed er al law, empl oye es are eli gi bl e for fam il y and med i c al lea ve aft e r 
twel ve (12) months of empl oym ent and provi d e d the empl oy ee has per fo r med at leas t 1250 
hours of wor k during the previ ous 12- month perio d. (Full -time facul t y is dee med  to meet 
the 1250 -hour requi r e m ent.)  

All eligibl e empl oye es ar e entit l ed to a tot al of tw e l ve (12) workw eek s of leave during the 
12-month period for one or mor e of the foll ow i ng reas ons:

a. the birth of a chil d and to care for th e newbor n (Reason 1);
b. the plac e me nt of a chil d with the empl oyee for ad op t i on or foster care (Reas on

2);
c. t o care for th e empl oy ee ’s spous e or domes t i c part ner, pare nt, chil d (define d as

―a biological, adopted or foster child, a stepchild, a legal ward or a child of a
p er s on sta nd i
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the work er ’s comp e ns at i on absenc e is not unpai d leav e, the pr ovi s i on for subs t i t ut i on of 
accr ued paid leav e is not appl i c abl e.  

C. Intermittent Leaves and Reduced Leave Schedules



2022
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1. Leave Entitl e ment
The chan ges to FMLA provid e for two (2) new inst anc es in whi c h an eligi bl e
emp l oy ee can qu al i fy for FMLA leave:
a. Because of any "qualif yi n g exi genc y" arising out of the fact th at the spous e,

son, daug ht e r, or parent of th e empl o yee is on acti ve dut y or has been
not i fi ed of an imp end i ng cal l to active duty stat us in supp or t of a
cont i ng enc y oper at i o n;

b. If the empl o yee is the spous e, son, daught er, pare nt, or next of kin of a
cover ed ser v i c e memb er, to care for th e servi c e member who is und er goi ng
med i c al tre a t ment, recup er at i on  or th er ap y, is ot h er w i s e in out p at i ent
s t at us or on the temp or a r y disabi l i t y retir ed list fo r a serio us in jur y or
il l nes s incur r ed in th e lin e of duty whi l e on activ e duty in the Armed Forces
t hat may ren d er the ser vi c e memb er med ic al l y un fit to perf or m th e duties of
the servi c e mem ber's offic e, gr ad e, rank or ratin g.

2. Duration of Militar y Families (FMLA)
The Colle ge ’ s exis t i n g FMLA policy def ines the FMLA year us ed (FMLA Year).

When Leave is Due to a "Qualifying Exigency":   An eligibl e empl oye e may ta ke up
to a total of twel ve (12) workw eek s of leav e duri ng th e FMLA Year for this and
any other reas ons set for th in th e exis t i ng FMLA policy.

When Leave is to Care for an Eligible Service Member:   An eli gib l e empl oye e may
tak e up to twent y -six (26) workw ee k s of lea ve during a sin gl e twel v e (12) -
month perio d to care for the eli gi bl e servi c e memb er. Leave to care for a n
e l i gi bl e servi c e memb er, when co mbi ned with oth er FMLA- qualifyi ng leave, may
not exce ed twent y- six (26) workw ee k s in a singl e twel ve (12) -month perio d.
There ar e also limit at i ons if both spo u s es are Sout her n State Communit y College
emp l oy ees. If leave to car e for the eligi bl e servi c e mem ber is not exha us t ed
d ur i ng th e FMLA Year an d woul d ext e nd into the next FMLA Year, contac t th e
Depart ment  of Human Resourc es .

NOTE: Milita r y Families FMLA runs co nc ur r ent l y with other lea ve entit l e me nt s
as set forth in the exis t i n g FMLA polic y or as provi d ed by fed er al, state or local
l aw.

I. Extended Leave of Absence
A full -tim e (non- facul t y) empl oy ee may be gra nt e d a pers o nal leav e for the purp os e of
gai ni ng expe r i enc e or exp er t i s e in his/her fi el d, for advanc ed st ud y, for long -ter m
me
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