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SOUTHERN STATE COMMUNITY COLLEGE
MINUTES OF THE MEETING

OF THE BOARD OF TRUSTEES
January 10, 2007

The Southern State Community College Board of Trustees’ meeting was held in the
Board Room on the Central Campus of Southern State Community College on
Wednesday, January 10, 2007.

Call to Order and Roll Call

At 6:30 p.m., Chairman Hall called the meeting to order. Roll Call was as follows:

Present:
Ms. Kay Ayres
Ms. Patricia Griffiths
Mr. Paul Hall, Chair
Mr. Willis Herdman
Mr. Dan Mongold
Mr. Rory Ryan
Mr. Ralph Shell
Mr. James Ward, Vice Chair

Absent:
Mr. Ernest McFarland

Approval of Agenda



Monitoring Confirmation

President’s Report. In addition to his attached written report (Attachment A), Dr. Dukes
gave an update on 



SSCC’s four campuses, which will also be a topic of discussion at the Retreat; the
Retreat, he added, will be held in Columbus beginning with dinner with legislators on
January 23 and continuing on January 24 with the Planning Session.

Mr. Shell moved and Ms. Griffiths seconded that the President’s Report and the
Treasurer’s Report be accepted as presented. Roll Call Vote was as follows:

Yes, President’s and Treasurer’s Reports:
Ms. Ayres
Ms. Griffiths
Mr. Hall
Mr. Herdman
Mr. Mongold
Mr. Ryan
Mr. Shell
Mr. Ward

07.04

Executive Session: Personnel

Trustee Shell asked that Legal Matter be added to the Executive Session. At 6:50 p.m.,
Mr. Ward moved and Mr. Herdman seconded that the Board go into Executive Session.
Roll Call Vote was as follows:

YES, Executive Session:
Ms. Ayres
Ms. Griffiths
Mr. Hall
Mr. Herdman
Mr. Mongold
Mr. Ryan
Mr. Shell
Mr. Ward

07.05

Regular Session

At 7:36 p.m., Mr. Mongold moved and Mr. Herdman seconded that the Board go out of
Executive Session. Roll Call Vote was as follows:

YES, Regular Session:
Ms. Ayrcs
Ms. Griffiths
Mr. Hall
Mr. F5z
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Vice Chairman Ward reported that negotiations were successful with Sherry Stout;
therefore, on February 1, 2007, she will be the President of Southern State Community
College.

Ms. Ayres moved and Mr. Ward seconded that the Board of Trustees authorize a $5000
bonus to Dr. Dukes in appreciation for the job 
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much relieved that she intended to continue that program into the future. Dan related
how" he had always hoped that his high school could have a relationship with the college
and he particularly mentioned the sign in front of the hch 



out as envisioned in this report. I apologize for the amount of reading included with this
update but these are items that are very important to the future of Southern State.

Compact 2012 Briefing Summary

At the most recent meeting of community college presidents, our meeting was shortened
in order to accommodate a luncheon with members of the Board of Regents and some of
the key staff individuals. They are interested in developing a Compact with the Ohio
Legislature that would encompass the next five years. The attached summary indicates
some 
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Center for Business and Industry- November 2006

LIBERTY CAPITAL COMPANIES- We delivered 8 hours of training in Intermediate
MS Excel to associates at Liberty Savings Bank in Wilmington this month.

TECHNICOLOR CINEMA SERVICES- Four 2 hour classes were held in the training
room of Technicolor in Wilmington for customized MS Excel Pivot Table training with
over forty associates in attendance.

WEASTEC- CBI completed 6 hours of training in MS Word and Excel for ten Weastec
associates in our computer lab at the Training Resource Center in Hillsboro.

KAUTEX TEXTRON- We began 24 hours of training in Hydraulics this month for 15
Kautex employees. Training will wrap up in December.

STANLEY TOOLS- CBI met with a representative from Stanley Tools to provide a
blend of training for an employee in Maintenance. We will submit a proposal to the
company in December.

HOBART CORPORATION- CBI met with a representative from Hobart in Hillsboro
to provide customized Customer Service training with a tentative date of January 2007 at
our Training Resource Center.

DHL- CBI submitted a proposal to DHL to provide Adult CPR and First Aid training
and another to provide Basic, Intermediate, and Advanced MS Excel training on-site in
Wilmington.

YUSA- A proposal was submitted to YUSA to provide training to its associates in
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Our hizing for the manager of the Highland County One-Stop is nearing completion.
Once that position is f, lied, the manager will be able to assist in selection of the other two
staff positions (one full-~ne, one part-time). We are pleased that we received over 
resumes in response to our advertising and posting. The signed contract xvith Highland
County was received yesterday, xvith several revisions made at our request executed.

Russ Brewer is conl~nuing to pursue some grant opportunities related to
entrepreneurial training at our Adams County Business Training Center. He is also working
on 
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NEWS RELEASE

BUSINESS TRAINING CENTER
"WHERE SMALL BUSINESSES ARE BIG BUSINESS!"

DATE: November 30, 2006

CONTACT: Russ Brewer

TELEPHONE: 937.544.4912

FOR IMMEDIATE RELEASE

ADAMS COUNTY BUSINESS TRAINING CENTER HOSTS B.O.S.S.
SEMINAR

On November 28, the Adams County Business Training Center

hosted a seminar sponsored t
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Southern Sate Community College and is dedicated to helping
area businesses improve their quality, productivity, and training.
The Adams County Business Training Center, ~where small
businesses are BIG business!" For more information about the
Adams Adams For Business more BIG information 
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Southern Sate Community College and is dedicated to helping

area businesses improve their quality, productivity, and training.
The Adams County Business Training Center, "where small
businesses are BIG business!" For more information about the
Adams County Business Training Center, call 937.544.4912 or go

to www.sscc.edu.
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OHIO WORKFORCE EDUCATION AND TRAINING

ADVISORY COUNCIL

Recommendations for Focusing and Aligning
Ohio’s Workforce EducaUon and Training System

Execulive Summary

"Ohio must take action to bu~M systemic alignment of Ohio’s adult career centers,
commu~ty and technical colleges, and university regional campuses in order to create
a responsive system that: enables students to effectively gain the skills and knowledge
needed to he competitive in the workplace, links workforce education strongly to the
economic needs of the state and its regions, and meets employer expectations for
preparing workers to be productive assets to the enterprise. "

With these words, Governor Bob TaR provided a vision for Ohio’s 21st cantuw
wofl~force education and Wa~ning system. Through Executive Order 2006-17T, signed
on 

cn 

on0tuw
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The Need for Change

As Ohio’s economy changes, per capita income is declining while businesses are
struggling to find qualified workers for the new skilled jobs they are ~eating. Ohio’s
postsecondmy institutions and programs are increasingly challenged as they seek 
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to comprehensively track student transitions between the career centers and Colleges and
into the world’orce presents barriers to obtaining information that will drive
improveraents in the services offered and allow loveraging of resources. For example,
the number of students matriculating from the 55 adult career centers into community
~md technical colleges mad the percentage of those students requiring developmental

Recemmondalien: The council recommends adopting a core set ofpregress indicators
developed jointly by key institutional stakeholders with oversight l~om the Governors
Office mad the state’s employers. The council also recommends re-engineering the five
student data systems to be relational.

Clear metrics will provide a benchmark upon which performance of the system can
begin to be evaluate& Consistent use of the metrics will improve accountability end
ensure that key operational objectives such as completion rates, articulation and
lransfer, and job placement rates are improving.

Use of metrics requires elem’, accessible information and data about crucial indicators of
performance for postseeondary education institutions, particularly, the woxkforce

Metrics that matter combined with a comprehensive student data system will enable
s-maagie decision maldng in the werkferce development system by arn~g agency staff
m~d institutions with information that can illustrate how the system is performing
relative to workforco goals. Addilienally, the data should be made available to other
state agencies and stakeholders with a role in building a skilled werkforce to ensure that
they support and receive maxinmm benefit from Ohio’s workforce education and

2. Ensure seamless articulation and transfer--from basic literacy to PhD :

HB 95 and later HB 66 and the efforts of the Ohio Board of Regents have improved
articulation mad transfer for students in two-and four-year progrmns. That work
continues as the Ohio Board of Regents, in accordance with HB 66, ex-tends the
articulation and transfer system to include students who have been enrolled in adult
career centers and undertakes the development of a state-wide clearinghouse that will
improve the transportability of credit to any postsucondary institution in the stat~
Ctm~tly, however, disparities and inconsistencies in educational opportunities and in
the l~ansfer and articulation of credit slill hinder students" progress in some parts of the
state. In particular, students should be able to access more seamless pathways from
programs at adult career centers to associate degree programs.

Recommendation: The Board of Regents shall continue to provide leadership in the
development of a seamless, arlicula~l system that enables eveiy citizen the opportanity
to acJaieve lifelong learning opportunities for the 21 ~* century. This will require
expanding the articulation and transfer of credits so that staekable certificates, including
fractions of credit, modulaxized training and compotency-based learning can be

7
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It is further rocom~a~ded that wheredocumeated ~to student ~ordsfa’anscripts. be eligiblo to
there is demonsWated need within a region, the adult career center shall
obtain accreditation in order to offer applied technical assodate degrees offer
(AAS/AAT/AAB) a~d state community colleges ~md regional, campuses may
applied baccalaureate degrees. Documentation ofneed shall be consistent with the
Board of Rege~ process. Additionally the Adult Cmeer Cent..e~ could partner with
area community colleges or regional broach campuses for cred~t-

ta m ay, wo fom be on dOprep
develolm~ent of compot~cies that both align with the needs of employers
studmls for more advanced levels of educatio~ As the syste~a shills incaeasingly
toward comgetencies, student w~a~scripts ca~ provide an accurate picture of what the
adult leame~ knows a~d c~ do, as well as e~able students or e~aploye~s to create a

of customized lxmining and education optiom that meet short-term needs but alsovmiety adult decides to make amore long-term eommim~at to
cotmt toward a degree if an
po~tsec~dary education-.

3. l.aun©h slatedev¢! raarlreting to teaah atwi ffdotm adult learners and employers .
As other states have tmdea~ken a restmaufing of higher education to respond to the
realities of their changing economies, they have included state drive~ communications
strategies to reinforce the pubfi¢ and private value of education- Fo~ example, in
Ke~ucky, in 2000, 
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Tho Council believes
a histo~7 of educating the most disadvantaged populalicns. ~ d~ defined
targeted marketing, pooling of wofld’orce invesm~e~t dollva-’s, and

.

education continuum must be highly aligned with the d~velopme~t of e~nche~.
enhanced services to recndt mad retain under-served populations in the educaaon

Recemmendation: The council reconm~e~ds that 1he set of pefform~ce m~e~ ell as
re£erenced in Recommendation ! indude measures of program success directly linked
to comple6~ rates of students who ~e m populaUons considered high dsk, as

¯ adv ed populations aad the resou~es necessary to. helpi,~-i~6ons have for d~s m~ag .......... for those educational

providers in high-pove~Y areas of the state.

In addition, the cotmcil recommends that the incentives for collaboration, referenced in
Recommendation 4, include opportumt~es f(~ providers to collaborate with other
workforce education ~nd t~a~zang eaUUes. ~nd with conmmmty based agencies
organizations in creating hmovafive se~tces aimed at assisting students whose
participation ~md success is at risk.

econom/c ~¢owm ne~
The fi,~e reconm~odafi~os described abo~e are powerful strategies for focusi~, the
system on providing seamless pathways f~om basic literacy to advanced educaUon,
increasing student p-,nticipafion --d advancement, ino’easing e~ployex involvement

-- education, ~d e~couraging innovative collaborative approaches

HoweveL the f~agm~mted lead p . .
cuffeot system stand as barriers to implementing those slxategtes. It should be notedar~a
while thexe was wide supp~t among council membeis for these recommendations
signific~t recognilion that there needs to be signific~t chmge in how we manage .a
workforce education ~-d wdining system for greatest impact, the~e was less than
uniform support for the method to accomplish this goal. It is crucial that a small group
of dedicated stakeholders conlinue to work with state leadership in order to further
refine the proposal, work out the detailed analysis of consequences ~nd be~.efi~s,.an vet
the refined prolx~al with a larger group of business ~nd education leaders m Ohio. The
dermis may vmy, but flae t~onmae~dalion lays out ¢~ae roadmap for reac/dng the goals
of leveraging funding across the systen~ gmmng mgnific,mt employer ~nd xegional
input, m~d providing a mechanism for joint advocacy for workforce WaJning and

educati~ .Ti~..e cxmncil . " ’ e Share of Insm~on t~.formulas utilized to appropriate Ohio s Star programs meet the needs of adult
approaches have little com~eclion to how effectively
learners, employe~s, mad ~ions.
Re¢ommendalion: The council recommends aligning the structure and funding of
Ohio" s adult workforce education and training system to fimction in an integrated
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fashion and to ema~re that leade~aip, funding, policies, program development, and
performance metrics for workforce educ, a1~on and t~aining are focused on the goals of
increasing levels of educational attainment among Ohio adulls, supporting the efforts of
Ohio employe~ to create and fill skilled positions, ~d promoting regional and
statewide economic development.

Towed that end, the cotmcil recommands the following changes:

a) Place Ohio’s 5.~ /ldult Career Centers, currently housed within the Ohio Department
of F__Mucali~ under the auspices of a restructt~ed Ohio Board of Regents.

The restructufi~ of the current Board of Regems would reflect the changing landscape
of the economy by placing greate~ emphasis on workforce education and Waining. Such
dynamic changes would include the expansion of the cm’rent nino-member Board of
Regenls to thirtee~ with the four new members representing business and labor and
providing wodcforce expense. It also would include the appoinlmant of a Vice
Chancellor of Commmi~y Colleges, Career Ce~te~, and Workforce Education The
state’s progress against three to five clear and specific me~cs of successful workforce
education and training, thorough knowledge of industry and economic needs in the state
and ils regions, and support for collaboration between adult career centers and technical
and commanity colleges and among all enlifics with a role in workforce development
should comprise the foct~ of the new Vice-Chancellor.

Adult carees cante~ directors should continue to report to their respective JVS
Superintendants and-continue to collaborate with their local school systems. Joint ~
vocational schools should continue to share equipment, facilities, and studont-related
resources as an efficient use of public investments.

While ABLE programs also are a vital part of the continuum, the State of Ohio’ Stateh(Ohio0 Tz
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With adult career centers and technical and community colleges operating as a single
¯ - " adult workforce

system, lifts mvisegl funding formula enables ¢qmtabl¢ funding for all

education provideas.
Addilionally, the council supports the pooling of non SSI related workforc~ investment
dollars to ince~6vizo collaborafic~ and rowm~d performmace.

~) Establish an itatustry-led Lay Board to set perforvumce raeasures caut fun~ng
l~Oriaes based on the needs and econo~c development goals ~dera~fied through
regional Workforce Advemcement Councils cmd state-level analysis, each
The council recommends creating regional Workforce Adva~cemmt Comacils,
composed of 9-11 representatives of employe~s in the region, represenlalives from
Adult Career Center Boards ofEducalico ~nd Comnnmity College Boards of Trustees,
as well as ex officio members f~om othe~ stakeholder groups (suda as area Workforc¢
InvesUn~t Board [WIB] members) important to the region’s economic growth.
Regional economic zones could be identified using a data-based approach devoloped by
the National Center for Higher Education Management Systems (IqCHEM$).

Each Workforco Advancement Commil would engage in planning that includes defining
workforce education m~d training priorities for its region and would have equal

ropresentalicn on the state-loyal Lay Boar~
The state-level Lay Board would use those priorilies to set performance measures for
workforco education and Raining and analyzzthe performance of adult came~ centers
and teclmical md commmfity colleges against those measm~. The Board also would
make decisions about how inc~tive fimding will be disuibuted-

New Workrorce Development Possibilrdes

Tl~ pmpos~ mu.~
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education a~d waining programs that am aligned with the needs of ~he employers who
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Compact 2012 Briefing Summary
Revised: October 3, 2006

I. What is Compact 2012?
In recent decades Ohio has lost ground to states and nations in which
knowledge is driving innovation, the creation of new jobs, and increased
economic vitality. Ohio’s workers have a strong work ethic, but we must
strengthen their skills and knowledge to enable them to become innovators and
creators of new knowledge, new business models, and new economic growth. In
a fiat world, where knowledge drives economic growth, Ohio needs a
comprehensive, Short and mid-range plan to ensure that it can gain the
maximum benefit from its higher education resources and regain its leadership
in the world’s economy.

Compact 2012 will combine the best thinking from business leaders, higher
education leaders and policymakers to create a blueprint for Ohio’s future. 
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IV.Conclusion
A compact is not a contract. Given t_he complexity of the environment, things
will begin to cl~a.nge almost immediately. Even so, the compact will provide both
a sl~ared vision and invaluable policy framework in which change can be
understood and accounted for.
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(~ .....A31a4o Association of Community Colleges

...... " Communl~ College Priorities

/./ " for the FY 2008 - 2009 Biennium

~e Ohio Association of Co~uni~ Colleges (OACC) represents the
collective interests of the state’s 23 community and tec~ical college district
bonds, &eir president, ~d &e publics &ey sere. Its legislative agenda for
the FY 2008 - 2009 bie~ium is hi~li~ted by effo~s to develop ~
inte~ated adult workforce system for Ohio ~d a focus on student success.

An Exemplary Adult Workforce System

Ohio currently lacks an integrated system of workforce education and
training for service delivery and employer engagement. The ambitious
recommendations of the Ohio Workforce Education and Training Advisory
Council provide both a vision and a specific structure to create an exemplary
adult workforce system for Ohio’s citizens:

¯ Establish a common set of measures that matter and a relational data
system for all postsecondary state-funded education and training
providers.

¯ Ensure seamless articulation and transfer - from basic literacy to Ph.D.
Adults will be able to earn a series of"stackable" certificates at

Update matter both 

b

e

 

Ohio’s &ey Ohio training

...... agenda Ohio’s earn &ey Update training

of of effo~s a Advisory

forOhio 



President’s Update for December 2006
Attachment Page 21

Create performance measures, funding strategies, and incentives for
helping students overcome obstacles to success. Rewards will focus
on program completion for at risk students. (This concept has been
put forward by the Higher Education Funding Study Council, or
HEFSC, and Regents as the Two-Year College Success Challenge.
See separate item below.)
Align the funding and structure of the workforce education and

training with the workforce needs of employers, the employment
needs of adult learners, and the economic growth needs of the state
and its regions. Transition the state’s 55 adult career centers from the
Ohio Department of Education to the Regents to promote a more
seamless educational pipeline to promote student progress into and
through the system.

Provide an Ohio Workforce Guarantee

As recommended by Governor-elect Strickland, make available free
customized training_and education through our community and technical
colleges in collaboration, where appropriate, with our adult career-technical
centers for every business that creates more than 20 quality jobs. From the
perspective of the employee, training provided through the Ohio Workforce
Guarantee will lead towards a credential to advance them through their

career path.

Foster Student Success.

Student success, no less than universal access, is mission critical to
community colleges. However, a high percentage of community college
HEFSC and the Regents have recommended creation of a Two-Year College
Success Challenge to reward campuses for their success in awarding
associate degrees, certain certificates, and transfers. Funding would be used
to better integrate developmental education, general and technical education,
and student 

to 

studetes and succefulcity throun,their for technical progron, their educatin,

for 

to rtcity into a 
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Leaders in the Production of STEM2 Graduates

The role of community colleges in STEM2 disciplines are multidimensional.
They establish educational pathways and career ladders for students
interested in STEM2 baccalaureates, as well as serve as the primary source
of associate degree graduates in these technical fields. Five Ohio
community colleges rank among the nation’s top 50 associate degree
producers in both enginea1Tz
(both ) Tj
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Lar~Dukes

From:
Sent:
To:
Subject:

Iowe~arlene@tds.net
Sunday, December03,2006 8:06 PM
Lar~ Dukes
Thank you!
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Dear Dr. Dukes,

I am Arlene M. Lowery, a Filipino resident alien and a student of your school in
your pre-nursing program. I am sending this e-mail to congratulate you for having a very
good staff and faculty. The very first time I came and talked with Ms. Wendy Johnson, I
knew this is the school for me. Your student services is excellent. Cindy Bloom is one

lady who works hard for every student who comes with questions. I feel I am important all
the time. The more I feel the same in all the classes I attended. My teachers in

particular Mr. Holliday(English 103),Mr. Ray Butt(Psyc iii), Dr. Storer (Organic Chem),
Ms. J. Ladrach{Med. Term.), and Dr. T. Flum (A & P i, 2 and Micro) were very considerate,
fair, and inspiring. I enjoyed learning and relearning in their classes. Thank you for
taking care of SSCC. I am looking forward to my graduation and be of service to the

community. Merry Christmas and More power

Sincerely,

Arlene M. Lowery
14 Lorelie Dr.
Fayetteville, Ohio 45118
(513)875-2765





Memorandum

To:
From:
Date:
Subject:

SSCC Board of Trustees
Dr. Lawrence N. Dukes, President
January 4, 2007
President’s Report for the January 10, 2007, Board Meeting

Enrollment

Enrollment for Winter Quarter seems to be approximately what we anticipated for the
year which means we should be up somewhere between 2 and 3 percent in full-time
equivalency and possibly slightly more in headcount. At this point, it appears that we
are right on schedule and should conclude the year again with a balanced budget.

You will note that the final page of Mr. Buck’s Financial Report is a proposed revised
budget. It reflects somewhat more other income which is largely the result of higher
interest rates being earned on college funds and a lower than anticipated expenditure to
date. The Board will be asked to approve the revised budget at the next Board
Meeting.

Foundation Update

To date the College has received j ust over $122,000 for the Foundation with an
additional $25,000 in pledges to be received. With several fundraising events still in
the offing this year, it should again be a good year for the Foundation as we distribute
an increasing amount of ~cholarship assistance to our students.

Corporate and Community Services/Center for Business and Industry

The December Report for Corporate and Community Services division is attached to
this document (Attachment Page l). Although December is normally a relatively slow
month for training, the division continues to provide training opportunities on an
expanding basis with many of the proposals currently under consideration likely to be
funded after the first of the year.

Daycare Update
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increase in the minimum wage it has been necessary to also increase the pay scale for
our daycare staff. These changes are estimated at costing approximately $10,000 for
the last six months of the fiscal year which will undoubtedly impact the bottom line
somewhat for that operation. We may need to consider raising the rate for daycare
services next year to accommodate the increased salary expenditures. It is also
important to note that 40 percent of the users of the Daycare Center ycare 



preparing a recommendation that would provide greater flexibility in the PSEO
admission process which should address the issue.

l look forward to seeing you on January 10 for my final Board Meeting.

sg

Attachments

President’s Report for the January 10, 2007, Board Meeting
Page 3
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Center for Business and Industry- December 2006

Kautex-Textron- CBI completed the 40 hour Leadership Development training with 12
Set-Up Operators at Kautex which we began in back in August. Also completed, was the
second 24 hour installment of the Maintenance training with these same employees. The
final 24 hour installment is scheduled to begin January 10th and will conclude in late
February.

NCB- The Training Resource Center on the Central Campus hosted 11 employees of
NCB Bank and provided 4 additional contact hours of training in Basic Microsoft Excel.
We are in the process of scheduling an additional 4 hours of Intermediate Excel.
Training is expected to be delivered in mid-February in our Computer Lab.

YUSA- CBI finalized working plans to provide training materials for YUSA Leadership
training to begin in early January. 112 Supervisory and Management associates will
receive this training which will be an on-going project through August of 2007. CBI also
arranged to provide 40 hours of development training to one of the Pit Crew Quality
Circles at YUSA to begin in February.

Center for Business and Industry is working on proposals to provide training to Hobart,
Stanley Tools, ABX Air, and MACA Plastics.

CBI is working with Career Services tn planmng the Career Expo on February . Bob
Brown is working on a presentation for one of the breakout sessions of the Expo.

Dean’s Notes- Corporate & Commtmity Services

A 12-hour Command Spanish for School Personnel non-credit course was completed at
Wilmington High School in December, with very positive evaluations. Another offering is
planned for January, 2007 at the High School.

Historical data useful for strategic planning was assembled and compiled into an updated
Track Driving Academy Report and provided to Dr. Dukes, Sherry Stout, and Jim Buck.
The information and suggestions xvill be reviewed with the management team in early
January. The date for the Open House at the new Piketon building will now be January 26.
The quarterly in-service txaining meeting was held Friday, December 15 here at the TRC,
followed by our year-end Holiday dinner, which was held in the Central Campus lobby.

Strategic planning continues for the Adams County BTC. Russ Brewer submitted an
"elevator" grant proposal to the Coleman Foundation for an Entrepreneurial education
project with Ohio Valley Career and Technical and the South Campus, which did not make
it to the fmals for consideration. Another funding opportunity is being explored through the
Governor’s Economic Development Office. Russ provided small business consultation
services to 5 current and/or future entrepreneurs.

Rick Thompson of Hillsboro has been hired as Highland County One Stop manager, and
Brenda Hamilton as One Stop Case Manager. Rick has already begun to work at the One
Stop, and Brenda starts January 8. We have begun executing the duties of our contract with
Highland CounD" to operate the One Stop, and have started to organize our marketing
efforts with the help of Annie and Elizabeth of the SSCC Corrmmnications Deparmaent.
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Journal
Wednesday, December27,2006

1-71 mega site gets grant

Wednesday, December 27, 2006

The state of Ohio awarded Fayette County a $4.3 million grant to help pay infrastructure costs to create a job-
ready site in hopes of attracting a mega-manufacturing operation. The site in Fayette County is only about 10
miles north of the Clinton County line on land near Interstate 71.

The project, known as the Fayette County mega site, is located at the northeast corner of state Route 435 and 1-
71, and consists of more than 1,500 acres. What’s more, it’s near U.S. 35.

The job-ready project costs at the site are estimated to be $9.4 million. The state assistance represents more than
46 percent of the site’s total improvement costs.

Earlier this year, the Fayette County site made the short list for a new Toyota auto plant, expected to employ
1,500 people. Although this region lost out to a site in Indiana, the attention the Fayette County site drew from
Toyota demonstrated to state and local officials just how desirable the site can be to big industry.

Ohio Gov. Bob Taft earlier this month announced that 18 projects have been recommended to receive a total of
more than $51.5 million in grant dollars in the inaugural round of the Ohio Job Ready Sites (JRS) Program.
Pending approval of the Ohio Controlling Board, the funds will assist the selected communities to prepare sites for
large-scale industrial and business expansion.

"The projects that have been recommended for funding will enable Ohio to compete for large-scale investments
that are likely to have an immediate impact in communities across the state," said Taft. "It is imperative that Ohio
has an inventory of accessible, certified sites available to firms searching for an attractive location for their
projects that will create a significant number of jobs. I am pleased with the response we had for this first round of
funding, and am confident that by developing these locations, Ohio will have a competitive advantage in securing
large-scale projects in the years to come."

Approved by voters in November 2005 as part of the Jobs for Ohio Bond Initiative, the JRS program is a
competitive funding program designed to fill gaps in Ohio’s available sites, and to create large-scale sites or
facilities that currently do not exist or are not available in sufficient quantities within the state.

Administered by the Ohio Department of Development, the JRS program will provide up to $150 million in grants
over seven years to eligible and qualified applicants across the state that are interested in developing job-ready
sites.

Grant recipients are eligible to receive up to $5 million per project site, not to exceed 75 percent of the total
project cost.

According to a media release from the governor’s office, funds may be applied to a broad array of allowable costs
stemming from the development of the property.

Once improved, sites will be "certified" as possessing high quality development attributes, the release said, and
marketed specifically to large-scale business prospects.

The JRS program provides grants in five identified high-impact project site categories: mega manufacturing

httn:,~www~wn~wrsi~c~m/Drint~asty?Artic~e~D=~52~&Secti~n~D=49&SubSecti~n~D=~56 1,’4/2007
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operations of at least 1,000 acres, technical center/research laboratories, manufacturing operations of at least
200 acres, existing industrial buildings, and "smart" office complexes.

Within three years after receiving a grant award, approved projects must be certified as satisfying the site
attributes necessary to accommodate one of these categories.

The property then will be added to a statewide inventory of available sites.

At the Fayette County mega site, work to be completed includes expansion of a wastewater treatment system to
provide additional capacity, construction of a new sewer lift station, improvement of an existing raw water well
field, construction of two additional raw water wells, extension of a raw water line and rerouting a storm sewer
run-off ditch.

Related Links

Content © 2007 News Journal
Seftware @ 1998-2007 1up Software All R 9h s Reserved
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To: Dr. Dukes, President
Sherry Stout, Academic Vice President

CC: Ryan McCall, Dean of Student Services
Sharon Purvis, Registrar

From: Nicole Roades, Dean of Assessment and Planning

Date: January 4, 2007

Re: PSEO English Pilot (2006)

Histo~2
In the fall of 2006, thirty five high school students were invited to participate in a special
PSEO English pilot initiative. These students were high performing students in their high
school with GPA’s of 3.5 or higher. They applied for PSEO enrollment and were not
eligible based solely on their English placement at SSCC. Because of their high GPA
and interest in the program, the pilot was developed to study their success at the college
level.

Of the 35 students invited to participate, 25 actually enrolled in courses and all enrolled
in ENGL 101. During the course of the fall term this group of studeiats enrolled for 253
hours which averages approximately 10 credit hours per student.

Performance."
(Based on the 25 students who enrolled through the pilot program)

¯ 17 students earned an "A" in ENGL 101 (1 student hadpreviously taken ENGLIO0)

¯ 8 students earned a "B" in ENGL 101 (1 student hadpreviousl.v taken ENGLIO0)

¯ The average college GPA for the group is 3.5 for fall 2006.
¯ 15 of the students have exceeded or maintained their high school GPA
¯ 24 students are registered for ENGL102
¯ This group has enrolled for a total of 247 hours for winter quarter 2007

Implications."
The exceptional performance of this pilot group underscores our concern regarding the
validity of the English portion of the college’s placement assessment. This data, along
with other performance based evidence that may be available, will serve as a catalyst for
further review of the current placement assessment instrument as well as PSEO
guidelines.
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December 5, 2006

MEMORANDUM TO:

FROM:

SUBJECT:

Dr. Lawrence Dukes, President
The Board of Trustees

James Buck, Vice President Business and Finance

November 30, 2006 Financial Reports

Please review the accompanying Fimmcial Reports. The final numbers for this fiscal
year’s State Subsidy and Access Challenge Funds should be sent to ns soon. As
mentioned earlier, I expect to present a minor midyear budget adjustment of less than
one percent in January. We are expecting to receive information fiom the capital bill
soon, which should provide information needed for facility l~lmming4 347 Tm
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MEMORANDUM TO:

FROM:

SUBJECT:

Dr. Lawrence Dukes, President
The Board of Trustees

James Brick, Vice President Business and Finance

Decelnber 3 l, 2006 Financial Reports

Please review the accompanying Finm~cial Reports. The report fom~at on exhibit 4
has been modified slightly to provide greater detail. A Proposed Revised Budget has
also been attached for your consideration. As mentioned earlier, 
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